
Future Possibilities

Full employment is one of the foremost
goals of the Swedish labor movement. In
addition, there is a highly valued "work
ethic" in Sweden which influences every
woman's choice to seek employment out
side the home. Together these egalitarian
values could be used to counteract the
other inegalitarian forces which I have
mentioned.

What effects the current economic crisis
will have on Sweden's future employ
ment policies, however, is causing con
cern for many women. They are the har
dest hit by unemployment, have less job
security, and even run the risk of losing
their foothold in the labor market as public
expenditures for services are being cut
back and advancing technology threatens
to eliminate their positions in the office.
Costs of daycare are rising and only 30%
of all eligible children under seven have
places in municipally-supported daycare
programs. For the age-group seven to
twelve, only 29% ofchildren in Stockholm
have recreation centres where they can go
after school. 15

Although the white-collar union esti
mates that there are 120,000 part-time
women workers who need full-time em
ployment, the tendency to work part-time
will continue to dominate married
women's choice of employment unless a
shorter work day is implemented. They
are realistic simply in assessing their own
capacity to combine paid and unpaid
labor, given the fact that Swedish men,
despite all efforts to change their atti
tudes, do not appear to be significantly
assuming their fair share of household re
sponsibilities.

Increasingly, women in Sweden, espe
cially in the urban centres, are expressing
what seems to be a single-mother alterna
tive. Combining full-time employment
and caring for children leaves little room
for maintaining the traditional marriage or
living-together arrangement. Indeed the
changing structure of the family can be
said to consist of a variety of forms. The
primary mother-child relationship forms
the basis of the family unit, but the family
cycle seems to be more likely to vary over
time. This fact has yet to become
accounted for in policy-making, and tran
sition phases between family forms is
often difficult due to housing problems
and all the needed support systems.

I belive that women's organizations
must align themselves in a stronger inde
pendent women's movement and use
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their strength to transform the system.
This transformation should be based on
the integration of production needs and
reproductive values. Perhaps then
Sweden will realize its greater potential to
achieve equality between men and
women and a more human society for our
children. If not, current efforts in the
direction of equality will only apply to the
"Sara Videbeck's of our age."
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NEATH.MY
STOMACH

omy dreams are heady and bruised
when I sweet think of you
out hungry and alone

For betrayal
those empty shelves
call pride
it's bellowed name
cry cry again
the final caw

And my wrath
moves dangerous and cold
neath my stomach
neath my starry starry breasts
I'll wait only once
for that slow bum of dawn
for the love of you

In betrayal
there is no honour .
an eye for an eye plucked
my heart a wicked queen

Naked with a stranger
revenge

. is an unforgiving power.
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Vancouver, British Columbia
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