Women in the Canadian
Peace Alliance

by Joanne Dufay and Sheena Lambert

Background to the Aliance

The Canadian Peace Alliance (CPA) is
arelatively young organization. Since its
founding in November 1985, it has grown
to include more than 400 peace-related
groups across the country, including the
major urban peace coalitions, many
smaller rural and community peace
groups, as well as women’s groups, youth
groups, and broad representation from
labour, including the Canadian Labour
Congress.

The mandate of the Alliance is to help
the diverse voices of the Canadian Peace
Movement work together. The groups in
the CPA are represented through a 35-
person Steering Committee that meet two
to three times a year. The Steering
Committee is made up of 25 regional
organizations from all parts of Canada
and 15 national peace groups.

The most recent action of many mem-
ber groups within the CPA has been the
launching of the Canadian Peace Pledge
Campaign. The goal of the campaign is to
build the support of voters across the
country for a nuclear weapons free Can-
ada — and then convince politicians that
they must listen and respond to this call
for peace. The campaign will include
“voter pledges” collected in federal rid-
ings across Canada; demonstrations and
pickets; all candidates meetings; public-
ity (including national advertising); and
ongoing national and local political
lobbying.

The CPA Women’s Caucus

The CPA is often considered a model
by other organizations because of some of
its creative ways of ensuring gender bal-
ance — such as male and female co-chairs
at all Steering Committee meetings, and
making sure decision-making commit-
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tees have an equal number of men and
women on them. These innovations, and
others, have been brought forward over
the years by women active in the peace
movement, and have been adopted and
adapted by women in the CPA. The idea
for women’s caucuses within the peace
movement grew out of the experiences
women had of not participating equally in
the decision-making process of the move-
ment.

Within the Steering Committee of the
CPA, women discussed this problem and
saw these reasons for the problem. Many
of us lacked familiarity with formal or
large meeting procedures. We had been
socialized into *“female” behaviours (sit-
ting quietly, and otherwise being submis-
sive and non-assertive). We were con-
fronting sexist behaviour from other par-
ticipants. And lastly, working within what
many women viewed as the “male-type”
decision-making, problem-solving proc-
ess can, in itself, inhibit the participation
of women.

The women’s caucus recommended
that creative approaches be taken to in-
crease women’s participation in CPA
meetings. We introduced requests from
the chair to hear from more female speak-
ersinadebate with many male voices. We
also attempted to encourage in the meet-
ings a special effort of gentleness towards
all those who found the system difficult.
The women’s caucus expected adequate
childcare and similar arrangements to be
provided at all CPA meetings.

The womens’ caucus also introduced
the idea of timing one session of the Steer-
ing Committee meeting, to record how
long and how often men speak as com-
pared to women. At the last Steering
committee meeting in Montreal the offi-
cial record shows that women spoke only
31% of the total session, while men spoke
for 68% of the time. This method helps to
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bring the debate about equal participation
in meetings from the abstract to the con-
crete, and helps to educate all of us — in
a non-confrontational way — about the
inequality that still exists.

The Women’s Caucus also expanded
the definition of a “point of order” to in-
clude sexist and discriminatory be-
haviour. As well, members of the
women’s caucus have spoken privately to
individuals who have acted in a sexist
manner to explain why their words or
actions have been unacceptable. The
Women’s Caucus of the CPA has been
responsible for making some real steps
forward in working to create an organi-
zation that involves women and gives
them power. Now the Women’s Caucus is
moving into a second stage of assessing
where it has come and making sure that
these gains become a clear part of the
CPA’s history and policy.

A working group of the caucus met in
November and agreed to draft a “State-
ment of the Women’s Caucus.” This
document will examine our experiences
as women working for peace, and put
forward our common agenda for main-
taining and increasing our involvementin
the Canadian Peace Alliance decision-
making process.

Since it began, the Women’s Caucus
has offered ways of increasing women’s
participation, dealing with problems, and
has created a great support system for
women —and that’s not to mention the
back and foot massages.

Please consider whether any group(s)
with which you are involved might join
the Canadian Peace Alliance. There is a
sliding scale of membership fees accord-
ing to the group’s annual budget. Details
can be obtained from: The Canadian
Peace Alliance, Suite 5, 555 Bloor St.
West, Toronto, Ontario, M5S 1Y6.

Joanne Dufay represents the Regina
Coalition for Peace and Disarmament on
the Canadian Peace Alliance Steering
Commitee. Sheena Lambert is the Cam-
paign Coordinator for the CPA.
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Toronto/Volgograd:

A Venture in Citizen Diplomacy

by Anne Hume

It is a November evening in 1984, and
two of us are sitting with Valentina and
her family and friends in her cosy apart-
ment in Volgograd, in the Soviet Union.
The table is elegantly set, crowded with
the makings of a feast — caviar, tinned
crab from Vladivostock, paté, cheese,
salami, several kinds of bread, tomatoes,
cucumbers, champagne, cognac and
mineral water. There are apples from the
dacha — the summer home across the
Volga River which Valentina and her
husband, Vitaly, and children share with
Elizabeth and Victor. When Tony shows
them pictures of his “dacha” on a Geor-
gian Bay island, there are exclamations of
amazement: “But where can you grow
your fruit and vegetables?”

Two years of preparation have led us to
this charmed evening. A small group of us
in Toronto, concerned by increasing po-
larization between East and West, de-
cided to try to combat stereotypes and
promote understanding by developing ex-
changes with a Soviet city. We sought to
create a people-to-people relationship
touching on the issues we had in common
as city-dwellers, including the risk of
nuclear war.

Which city should we choose? A search
of City Hall archives reminded us that
Toronto had an historic wartime re-
lationship with Volgograd (thenknown as
Stalingrad) when thousands of people
took part in a massive relief effort, col-
lecting clothing, medical supplies and
money for the survivors following the
Battle of Stalingrad.

This battle took place in the autumn and
winter of 1942-3, and the Soviet victory
marked a turning point of the Second
World War. The battle was horrific:
80,000 soldiers and 40,000 civilians died.
The city was levelled, so devastated that
when rebuilding was discussed, it was
suggested that the site should be aban-

doned. But it was important to the
people’s sense of triumph over war to
rebuild their city in its original setting.

Here was a city with a connection with
Toronto, but also a city whose people
understood better than most the horrors of
war — a truly appropriate choice, we felt.
Afterreceiving endorsement of the ideaat
a public meeting, TORONTO/
VOLGOGRAD was formally constituted
in October 1983.

Our first two invited guests from
Volgograd spent a week in Toronto in the
spring of 1984. Alexandre Ovcharov is a
retired general, the only survivor of a tank
division of more than twenty in the battle.
Lioudmila Kouznetsova is a Serntior Offi-
cer with Volgograd’s International Rela-
tions Department. (Since the War
Volgograd has developed sister-city rela-
tionships with eleven cities, among them
Coventry, Dijon, Hiroshima, Madras, and
most recently, Cleveland). These two
people became our first Volgograd

Volgograd War Memorial
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